Press release

TalentSoft’s talent-management solution
optimised for Windows Azure Cloud
Paris, 1 July 2011 — TalentSoft, a leading provider of integrated SaaS talent-management
solutions, has made an alliance with Microsoft to deploy TalentSoft’s solutions worldwide
using Microsoft’s Cloud offering — the Windows Azure platform. TalentSoft thus becomes
the first talent-management solution to be optimised for Microsoft’s Cloud.

A historic partnership between TalentSoft and Microsoft lies behind the choice of Windows Azure.
TalentSoft natively supports all talent-management processes in SaaS mode. The model provides
superior responsiveness and permanent access to the latest version of the solution, free of any
administration, upgrade or update costs. It was only natural that TalentSoft should turn to Microsoft’s
Cloud Computing strategy.
Both players have been partners for many years, associating in various shared campaigns such as the
Software Publishers’ Economic Development Initiative. What is more, TalentSoft was one of the few
European business software publishers to be selected for Microsoft’s BizSpark One international
programme.
At this point in time, TalentSoft is the world’s only integrated talent-management solution to be
optimised for the Microsoft Windows Azure Cloud. “TalentSoft has had the good fortune of forging an
alliance with Microsoft from its inception. Our software suite rests upon a Microsoft foundation, and we
were quickly convinced by the Windows Azure platform. We are now taking full advantage of Azure
technology to provide our international HRD customers with the very best in SaaS. There are currently
80% of major companies that are looking into adopting at least one Cloud Computing solution. This
partnership is helping us meet their expectations, while at the same time speeding up our growth and
the implementation of our international projects,” explains Jean-Stéphane Arcis, CEO of TalentSoft.
As the definitive Platform-as-a-Service solution (PaaS), Windows Azure ushers in the Cloud’s new
generation. Tangible benefits include high performance and fast international deployment.
The intermediate software layer (operating system, database, web servers) is updated by Microsoft.
TalentSoft optimises its applications on that platform and focuses all its energy on integrating the
best HR functional practices into its software. Thus, each partner concentrates on its respective
specialism, to the greater benefit of users. Indeed, the combination of applications that are
optimised for the Azure Cloud with Microsoft’s competence in intermediate software results in a
highly flexible solution, unique in the way it manages usage peaks and performance. This is of key
importance in talent management, where some periods in the year show intensive use, especially
when it comes to the time for yearly assessment meetings.
Importantly, international deployment is more easily facilitated. Multisite companies may now access
the solution from secure IT sites anywhere in the world. With every deployment, it is possible to
choose the location where the data will be stored (Europe, Asia or America), while at the same time
enjoying the best performance via centres that are closer to users.

“We are very pleased to see such an acknowledged and fast-growing player as TalentSoft take
advantage of the Windows Azure platform. Our solution, together with their partnership with Logica,
has made it possible for them to be free from infrastructure constraints and to focus on their core
business. In this way, TalentSoft can stand out by investing in their understanding of the HR
business and in functional innovation,” explains Julien Lesaicherre, Windows Azure Platform Manager
for Microsoft France.
The company’s flexible solution can be deployed across the world in record time and provides client
entities with an instant return on investment (RoI). “TalentSoft is fast becoming the world’s most
agile talent-management publisher in Cloud Computing, as a growing number of global companies
are turning to its solution,” comments Jean-Stéphane Arcis, CEO of TalentSoft.
“We were looking for a tool providing maximum flexibility, featuring customisable presentation
masks and available in the Cloud for fast implementation. TalentSoft delivered their solution within
two months, fully ready for the operational teams, [which represented] an unquestionable asset,”
says Julien Lebédel, Operational HR Manager for Bata, a leader in the shoe industry.

*****************
About TalentSoft
TalentSoft is a leading provider of Integrated Talent Management SaaS solutions.
TalentSoft’s unique positioning provides the right balance between performance management and skills/jobs
scheduling, leading towards the Sustainable Development of Human Capital in businesses. Its multilingual software
suite delivers a comprehensive Talent Management cycle by consolidating assessment meetings, staff reviews and
mini-CVs, while steering training, succession, mobility, hiring and compensation programmes.
TalentSoft innovation rests upon the combination of an architecture that is optimised for the Cloud with highly
advanced data-focused customisation: HR departments will continue using the forms and summary tables they are
used to.
TalentSoft has established a new HR 2.0 standard by way of its ergonomics and of the flexibility of its processes,
which seek to ease the flow of communication between the HR department, the managers and the employees.
By capitalising on the best practices in SaaS mode, companies of all sizes and sectors have implemented TalentSoft
in a matter of three months, including Aéroports de Paris, Bata, Banques Populaires, Bolloré, Clarins, Crédit Mutuel,
Elior, Euromaster, Française des Jeux, Limagrain, Sage and Ingenico. Hundreds of thousands of employees connect
on to TalentSoft daily, completing several million HR assessments every year across 40 countries.
For further information about TalentSoft, please go to: www.talentsoft.com
You can follow the blog of Alexandre Pachulski, TalentSoft’s Product Director: http://insidetalentwithalex.com
About Microsoft
Founded in 1975, Microsoft (listed on NASDAQ as MSFT) is the world’s software leader. The company develops
and commercialises a wide range of software products, accessories and services for business and for the home.
Microsoft’s mission is to offer its expertise, innovative ability and passion to serve its customers’ and partners’
projects, ambitions and creativity, so as to make technology their best ally in expressing their full potential.
Founded in 1983, Microsoft France employs close to 1,400 people. The company has been helmed by Chairman
Eric Boustouller since 1 February 2005.
You can follow Microsoft France on: http://twitter.com/microsoftfrance
For further information about Microsoft, please go to: www.microsoft.com

